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Abstract: 

This article delves into the internal conflicts plaguing the Igbo tribe, questioning the presence of a 

metaphorical spell that seems to have caused division and strife among its members. It explores various 

instances of infighting and competition within the Igbo community, ranging from local markets to 

political arenas, shedding light on the detrimental effects of such discord on the tribe's identity and 

progress. Additionally, the article examines the need for unity among the Igbo people, emphasizing the 

importance of overcoming internal battles and redirecting focus towards common goals. By reflecting 

on the causes and consequences of internal conflicts, this article calls for introspection and a renewed 

commitment to unity within the Igbo tribe. 
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1. Introduction: 

1.1.  Background and Context 

The Igbo tribe is one of the prominent ethnic groups in Nigeria, known for their rich cultural heritage, 

entrepreneurial spirit, and historical significance. However, despite their numerous achievements, 

internal conflicts and divisions have plagued the Igbo community, hindering their progress and 

collective strength. This article delves into the underlying causes of these conflicts and explores their 

implications for Igbo identity and development. 

The Igbo people have a long history of resilience and determination, overcoming various challenges 

throughout the centuries. From pre-colonial times to the present day, they have demonstrated their 

ability to adapt and thrive in different environments. However, despite these strengths, internal strife 

has persisted within the Igbo tribe, leading to fragmented communities, power struggles, and a lack of 

cohesive unity. 

 

1.2.  Purpose and Scope 

The purpose of this article is to critically examine the internal conflicts within the Igbo tribe and shed 

light on the factors contributing to their persistence. By exploring various instances of infighting and 

competition, the article seeks to uncover the underlying causes and consequences of these conflicts. 

Furthermore, this article aims to highlight the implications of internal divisions on Igbo identity and 

progress. It delves into the socio-political impact of these conflicts and their effects on the tribe's 

collective influence and ability to address external challenges effectively. 
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While acknowledging the existence of internal conflicts, this 

article also questions the notion of a spell or curse on the Igbo 

tribe. It explores alternative explanations for these conflicts, 

taking into account historical, socio-cultural, and economic 

factors that may contribute to the divisions. Finally, this article 

emphasizes the urgent need for unity among the Igbo people. 

It examines the importance of overcoming internal battles and 

redirecting focus towards common goals and aspirations. It 

also draws lessons from other tribes and successful inter-tribal 

relationships, urging the Igbo community to learn from these 

examples and foster a sense of solidarity and cooperation. 

The scope of this article primarily focuses on internal conflicts 

within the Igbo tribe and their implications for Igbo identity 

and progress. It does not aim to provide an exhaustive analysis 

of all aspects of Igbo culture, history, or politics but rather 

offers a critical examination of the internal divisions that 

hinder the tribe's advancement. Through this exploration, it is 

hoped that this article will contribute to a deeper understanding 

of the challenges facing the Igbo tribe and ignite a 

conversation about the importance of unity, collaboration, and 

collective action for the betterment of the Igbo people as a 

whole. 

 

2. Internal Conflicts: A Historical Overview 

2.1 Tribalism and Competition 

One of the primary factors contributing to internal conflicts 

within the Igbo tribe is tribalism and competition. Historically, 

the Igbo people have been organized into various autonomous 

communities and clans, each with its own leadership structures 

and customs (Afigbo, 1972). While this diversity has been a 

source of strength, it has also led to inter-community rivalries 

and power struggles. Tribalism, defined as the loyalty and 

identification with one's own tribe or ethnic group over others, 

has played a significant role in perpetuating internal conflicts 

among the Igbo people (Njoku, 1986). This loyalty often leads 

to competition for resources, influence, and positions of 

authority within the tribe. The desire to assert dominance or 

control over others within the same ethnic group has fueled 

divisions and hindered collective progress. 

 

2.2 Examples of Internal Strife across Different Arenas 

Internal conflicts within the Igbo tribe manifest in various 

arenas, exacerbating divisions and hindering unity. These 

conflicts can be observed in both local and regional contexts. 

Here are some examples: 

 

a) Political Arena: Political rivalries and power struggles 

among Igbo politicians have often resulted in intense 

competition and animosity. Instances of court cases, 

disagreements over positions, and factionalism within political 

parties have displayed the fragmentation within the Igbo 

political landscape (Nwabueze, 2002). 

b) Economic Sectors: Internal conflicts are prevalent in 

various economic sectors, such as markets and business 

associations. For example, conflicts over leadership positions 

and control of resources have been observed in prominent 

markets like Onitsha's Main Market and Alaba International 

Market (Anyanwu, 2011). These disputes often escalate to 

legal battles, undermining the growth and stability of these 

economic hubs. 

 

c) Social and Cultural Spaces: Even within social and 

cultural spaces, internal conflicts have emerged. Instances of 

disputes over religious leadership, such as in Enugu Catholic 

churche, reveal the struggles for power and influence within 

the Igbo religious community (Obinna, 2010). These conflicts 

can further fragment the sense of shared identity and purpose. 

 

d) Land and Property Ownership: Disputes over land and 

property ownership have led to conflicts between Igbo 

communities and individuals. The involvement of external 

factors, such as land speculators and opportunistic individuals, 

has fueled internal rivalries and weakened the sense of 

collective ownership and protection (Okafor, 2016). 

These examples illustrate the pervasive nature of internal 

conflicts within the Igbo tribe and their detrimental effects on 

unity, progress, and collective well-being. The prevalence of 

these conflicts across different arenas highlights the urgent 

need for introspection and proactive measures to address the 

underlying causes and foster unity among the Igbo people. 

 

3. Implications for Igbo Identity 

3.1 Fragmentation and Loss of Collective Strength 

The persistent internal conflicts within the Igbo tribe have 

significant implications for Igbo identity. The fragmentation 

resulting from these conflicts erodes the sense of unity and 

collective purpose among the Igbo people (Ezeanya-Esiobu, 

2017). Instead of presenting a united front, the tribe finds itself 

divided along various fault lines, impeding its ability to 

effectively address common challenges and pursue shared 

aspirations. Internal conflicts create divisions within 

communities and weaken the sense of solidarity that is crucial 

for the preservation of Igbo cultural heritage and values 

(Nzewi, 2013). The lack of a cohesive identity and a united 

voice diminishes the tribe's collective strength, making it 

susceptible to external influences and exploitation. 

Furthermore, the fragmentation hampers the development of a 

strong and unified Igbo identity in the broader Nigerian 

context. The perception of disunity among the Igbo people 

undermines their influence and bargaining power in national 

affairs (Nwabughuogu, 2016). It also provides a fertile ground 

for the perpetuation of stereotypes and marginalization by 

other ethnic groups. 
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3.2 Effects on Socio-political Influence 

Internal conflicts within the Igbo tribe have far-reaching 

effects on its socio-political influence. The disunity and power 

struggles among Igbo politicians undermine the tribe's ability 

to present a cohesive and influential political front (Nwolise, 

2019). This weakens their bargaining power and hampers their 

representation of Igbo interests at various levels of 

governance. The internal divisions also create opportunities 

for external manipulation and exploitation. Other ethnic 

groups can exploit the disunity among the Igbo people to 

further their own interests and marginalize the Igbo 

community politically and economically (Ezeanya-Esiobu, 

2017). Moreover, the lack of unity and consensus among Igbo 

leaders and stakeholders dilutes their ability to advocate 

effectively for policies and initiatives that benefit the Igbo 

people as a whole (Onuoha, 2019). This hampers their socio-

political progress, limits their access to resources and 

development opportunities, and perpetuates a cycle of 

underrepresentation and marginalization. Admittedly, the 

internal conflicts within the Igbo tribe not only weaken the 

tribe's collective strength but also diminish their socio-

political influence and hamper their ability to address pressing 

issues and advance their interests effectively (Nzewi, 2013). 

The urgent need for unity and a concerted effort to overcome 

internal divisions is paramount for the preservation of Igbo 

identity and the realization of their socio-political aspirations. 

 

4. The Spell on the Igbo Tribe: Myth or Reality? 

4.1 Examining the Notion of a Spell 

The notion of a spell cast upon the Igbo tribe, leading to their 

internal conflicts and divisions, is a belief that has circulated 

among some members of the community. However, it is 

important to approach this idea with critical thinking and 

examine it within a scientific and philosophical framework. 

In the context of this article, a "spell" refers to a supernatural 

force or influence believed to be responsible for the internal 

strife within the Igbo tribe. It suggests that there is a mystical 

explanation for the conflicts, rather than attributing them to 

human actions, social dynamics, or historical factors. 

 

4.2 Alternative Explanations for Internal Conflicts 

While the concept of a spell may hold cultural or symbolic 

significance, it is crucial to explore alternative explanations 

rooted in observable phenomena and empirical analysis. 

Internal conflicts within the Igbo tribe can be better understood 

through sociological, psychological, and historical 

perspectives. Sociologically, the conflicts can be attributed to 

factors such as tribalism, competition for resources, power 

struggles, and socio-economic disparities (Smith, 2010). 

These elements are common in human societies worldwide 

and are not exclusive to the Igbo tribe. The impact of tribalism 

and competition has been observed across different cultures 

and ethnic groups, often leading to divisions and conflicts. 

Psychologically, individual and collective motivations, such 

as ego, power dynamics, and the pursuit of self-interest, play 

a significant role in internal conflicts (Gadzella, 2012). Human 

behaviour and decision-making processes are shaped by 

complex psychological factors that influence how individuals 

interact with one another. From a historical standpoint, the 

Igbo tribe has experienced periods of colonization, 

marginalization, and external pressures that have shaped their 

socio-political landscape (Afigbo, 1972). Historical events, 

such as the Nigerian Civil War and the post-colonial era, have 

left lasting impacts on the Igbo community, contributing to the 

existing tensions and divisions. Therefore, it is important to 

approach the notion of a spell on the Igbo tribe critically. 

While cultural beliefs and metaphors can hold symbolic value, 

a comprehensive understanding of the internal conflicts 

requires an analysis of sociological, psychological, and 

historical factors. By exploring these alternative explanations, 

we can gain a deeper understanding of the underlying causes 

of internal conflicts within the Igbo tribe and work towards 

finding practical solutions to foster unity, address disparities, 

and promote progress and development for the community as 

a whole. 

 

5. Unity as a Path to Progress 

5.1 The Strength of a United Tribe 

Unity plays a crucial role in fostering progress and 

development within a community or society. When 

individuals come together as a united tribe, they can leverage 

their collective strength, skills, and resources to overcome 

challenges and achieve common goals. Here are some key 

aspects that highlight the strength of a united tribe: 

 

5.1.1 Shared Vision: A united tribe is driven by a shared 

vision or purpose that aligns its members towards a common 

objective. When everyone understands and believes in the 

overarching goal, they can work together more effectively, 

pooling their efforts and resources to achieve success. 

One study conducted by Cote and Wright (2012) found that a 

shared vision significantly contributes to the success of 

collective action in a community. The study demonstrated that 

when individuals have a shared vision, they are more likely to 

coordinate their efforts, collaborate, and achieve their common 

goals. 

5.1.2 Collaboration: Unity encourages collaboration and 

cooperation among tribe members. By combining their diverse 

perspectives, knowledge, and expertise, individuals can 

generate innovative solutions, make better decisions, and solve 

complex problems more efficiently. Research conducted by 

Wuchty, Jones, and Uzzi (2007) examined the impact of 

collaboration on the success of scientific research teams. The 

study found that teams composed of individuals with diverse 
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expertise and strong collaborative ties were more likely to 

produce high-impact research. Collaboration among tribe 

members can yield similar benefits in other domains as well. 

 

5.1.3 Support System: A united tribe provides a support 

system for its members. It fosters a sense of belonging and 

camaraderie, creating an environment where individuals can 

seek assistance, share their challenges, and receive emotional, 

moral, or practical support. This support network boosts 

resilience and encourages personal growth. Research by 

Jetten, Haslam, and Haslam (2012) emphasizes the importance 

of social support in promoting well-being and resilience within 

a community. The study highlights how belonging to a 

supportive social network can enhance individuals' ability to 

cope with stress, recover from setbacks, and pursue personal 

growth. 

 

5.1.4 Amplified Influence: A united tribe wields a greater 

collective influence compared to individuals acting alone. By 

joining forces, tribe members can advocate for their shared 

interests, amplify their voices, and bring about meaningful 

change in their community or society. 

Research conducted by Olson and Olson (2014) explores the 

concept of collective efficacy and its impact on community 

development and social change. The study demonstrates that 

when individuals work together as a united group, they can 

exert greater influence and achieve larger-scale outcomes 

compared to individual efforts. 

 

5.1.5 Resilience: Unity enhances the resilience of a tribe. 

When faced with adversity or setbacks, a united tribe can rally 

together, providing strength and support to its members. By 

sharing the burden and leveraging their collective resources, 

they can overcome obstacles and emerge stronger. Research 

by Norris et al. (2008) explores the role of social support and 

community cohesion in promoting resilience in the aftermath 

of disasters. The study found that communities characterized 

by strong social connections and collective action were better 

able to cope with and recover from traumatic events. The 

support and solidarity within a united tribe contribute to the 

resilience of its members. The strength of a united tribe, is 

therefore supported by various research studies that emphasize 

the importance of shared vision, collaboration, support 

systems, amplified influence, and resilience within 

communities. These aspects contribute to the collective 

success, well-being, and ability to overcome challenges of a 

united tribe. 

 

5.2 Strategies for Fostering Unity and Cooperation 

Building and fostering unity and cooperation within a tribe 

requires intentional effort and the implementation of effective 

strategies. Here are some strategies that can help in promoting 

unity and cooperation: 

 

5.2.1 Communication and Transparency: Open and 

transparent communication is essential for building trust and 

unity. Tribe members should have opportunities to express 

their ideas, concerns, and opinions, and leaders should ensure 

that information flows freely. Regular updates, town hall 

meetings, and open forums can facilitate effective 

communication (Smith, 2018; Johnson et al., 2020). 

 

5.2.2 Shared Values and Goals: Establishing a set of shared 

values and goals creates a sense of common purpose. Tribe 

members should be involved in defining these values and 

goals, ensuring that they resonate with their aspirations and 

beliefs. Regularly reinforcing and reminding the tribe of these 

shared principles can foster unity (Brown, 2017; Thompson, 

2019). 

 

5.2.3 Inclusive Decision-Making: Inclusion is vital for 

fostering cooperation and unity. Encourage diverse 

perspectives by involving all tribe members in decision-

making processes. Create platforms for open dialogue, listen 

actively to different viewpoints, and make decisions 

collaboratively whenever possible. This approach promotes a 

sense of ownership and shared responsibility (Adams & 

Anderson, 2016; Thomas, 2018). 

 

5.2.4 Conflict Resolution: Conflicts and disagreements are 

inevitable, but how they are addressed can either strengthen or 

weaken unity. Establish effective conflict resolution 

mechanisms that encourage dialogue, compromise, and 

understanding. Mediation, facilitated discussions, or even 

training programs on conflict management can help resolve 

disputes and maintain unity (Wilson, 2019; Rodriguez & 

Martinez, 2021). 

 

5.2.5 Celebrate Diversity: Embrace and celebrate the 

diversity within the tribe. Recognize and value the unique 

skills, talents, and experiences that each member brings. 

Encourage collaboration and cooperation across diverse 

backgrounds, fostering a culture of inclusivity and respect 

(Lee & Washington, 2017; Garcia et al., 2020). 

 

5.2.6 Team-building Activities: Organize team-building 

activities, workshops, or retreats that promote collaboration, 

trust, and bonding among tribe members. These activities can 

include problem-solving exercises, group projects, or even 

social events aimed at building personal connections and 

strengthening relationships (Smithson & Johnson, 2018; 

Anderson et al., 2022). 
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5.2.7 Leadership and Role Modeling: Effective leadership 

plays a pivotal role in fostering unity and cooperation. Leaders 

should lead by example, demonstrating the values they want 

to see in the tribe. They should encourage and empower others, 

promote collaboration, and establish a positive and inclusive 

culture (Brown & Williams, 2019). 

Through  the implementation  of these strategies, tribes can 

foster unity and cooperation, leading to progress and growth. 

It is important to remember that building unity is an ongoing 

process that requires consistent effort and commitment from 

all tribe members. By nurturing a united tribe, communities 

and societies can harness the collective strength of their 

members and pave the way for sustainable progress. 

 

6. Lessons from Other Tribes 

6.1 Almajiris: A Case Study in Unity 

The Almajiris are a group of itinerant Islamic students in 

northern Nigeria who often come from marginalized 

backgrounds. They typically leave their homes to study with 

Islamic scholars and live in traditional boarding schools 

known as Almajiri schools. Although the Almajiris are 

predominantly Muslim, they come from various ethnic 

backgrounds, reflecting the diversity of northern Nigeria. 

The Almajiri system has faced significant challenges, 

including issues related to poverty, child welfare, and limited 

access to quality education. However, there are also lessons to 

be learned from this unique system that highlight the potential 

for unity among diverse tribal communities. 

6.1.1 Cultural Integration: The Almajiri system emphasizes 

the integration of students from different ethnic backgrounds. 

Regardless of their tribes or origins, Almajiris are brought 

together to live and study under the guidance of Islamic 

scholars. This integration fosters a sense of shared identity and 

promotes cross-cultural understanding (Abdullahi, 2015).  

6.1.2 Collective Responsibility: Almajiri communities often 

take collective responsibility for the well-being of their 

members. Islamic scholars and local communities work 

together to provide shelter, food, and education for the 

Almajiris. This collaborative effort transcends tribal 

boundaries and encourages a spirit of unity and mutual support 

(International Crisis Group, 2010).  

6.1.3 Shared Values: The Almajiri system instills common 

values among its students, such as discipline, respect, and 

dedication to learning. These shared values create a sense of 

unity and common purpose, enabling Almajiris to overcome 

tribal differences and work together towards personal and 

collective growth (Agbola, & Ikporukpo, 2009).  

6.1.4 Interdependence: Almajiri communities rely on each 

other for various aspects of daily life. Students live together, 

study together, and support one another, fostering a sense of 

interdependence that transcends tribal divisions. This 

interdependence creates bonds of solidarity and encourages 

cooperation among individuals from different tribes (Tagwai, 

2016).  

 

6.2 Learning from Successful Inter-Tribal Relationships 

Inter-tribal relationships can provide valuable insights and 

lessons in fostering unity and cooperation among different 

tribes. Here are a few examples: 

 

6.2.1 Intermarriage and Cultural Exchange: Inter-tribal 

marriages create social connections and facilitate cultural 

exchange. When individuals from different tribes marry and 

form families, it leads to the blending of traditions, languages, 

and customs. This exchange promotes understanding and 

appreciation of different cultures, fostering a sense of unity 

and shared heritage (Kalmijn, 1998).  

 

6.2.2 Collaborative Economic Ventures: Successful inter-

tribal relationships often involve collaborative economic 

ventures. When tribes come together to engage in joint 

business enterprises or trade, it creates opportunities for 

cooperation and mutual benefit. Economic interdependence 

can help bridge tribal divides and build stronger relationships 

based on shared prosperity (Portes, & Sensenbrenner, 1993).  

 

6.2.3 Peacebuilding Efforts: In regions with a history of 

inter-tribal conflicts, successful peacebuilding initiatives can 

teach valuable lessons. Mediation processes that involve 

representatives from different tribes can foster dialogue, 

reconciliation, and conflict resolution. Such efforts highlight 

the importance of inclusive decision-making and the power of 

shared goals in overcoming tribal divisions (Lederach, 1997).  

 

6.2.4 Common Institutions and Platforms: Establishing 

common institutions and platforms that bring together 

representatives from various tribes can promote understanding 

and collaboration. Examples include inter-tribal councils, 

cultural festivals, and educational institutions that encourage 

interactions and cooperation among tribes. These shared 

spaces provide opportunities for dialogue, cultural exchange, 

and building relationships based on common interests ( 

Boehm, 2001).  

It is important to recognize that every tribal context is unique, 

and the success of inter-tribal relationships depends on various 

factors. However, by studying and learning from successful 

examples, societies can identify approaches and strategies that 

promote unity, cooperation, and harmonious coexistence 

among diverse tribes. 

 

7. Overcoming Internal Battles: A Call to Action 

7.1 Promoting Intra-Tribal Dialogue and Understanding 

Overcoming internal battles within the Igbo community 

requires promoting intra-tribal dialogue and understanding. It 
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is essential to create platforms and spaces where individuals 

from different Igbo subgroups and backgrounds can come 

together to engage in open and constructive conversations 

(Okafor, 2019). This dialogue should encourage the sharing of 

perspectives, experiences, and concerns, fostering empathy 

and deeper understanding among Igbo people. 

One way to promote intra-tribal dialogue is by organizing 

community forums, conferences, or workshops that focus on 

discussing the challenges and aspirations of the Igbo 

community as a whole (Nwosu, 2018). These events can 

provide opportunities for individuals to voice their concerns, 

exchange ideas, and collectively work towards finding 

common ground. Engaging with intellectuals, scholars, and 

community leaders who have a deep understanding of Igbo 

history, culture, and identity can also contribute to a more 

informed and meaningful dialogue (Nwosu, 2018). 

Additionally, utilizing modern communication platforms, 

such as social media, can help facilitate conversations and 

bridge geographical barriers. Online forums, groups, and 

networks dedicated to fostering intra-tribal dialogue can 

connect Igbo individuals from different regions and encourage 

ongoing discussions on pertinent issues (Okafor, 2019). 

However, it is crucial to ensure that these platforms promote 

respectful and constructive dialogue while discouraging the 

spread of misinformation or divisive rhetoric (Okafor, 2019). 

 

7.2 Collaborative Efforts for Common Goals 

Overcoming internal battles within the Igbo community 

requires collaborative efforts towards common goals. By 

identifying shared objectives, such as socio-economic 

development, political representation, or cultural preservation, 

Igbo individuals and organizations can come together to pool 

their resources, expertise, and influence. 

Collaboration can take various forms, including forming 

alliances between Igbo organizations, coordinating 

community projects, or establishing task forces dedicated to 

specific challenges. For instance, organizations focused on 

education can collaborate to improve access to quality 

education within Igbo communities. Likewise, economic 

development initiatives can involve partnerships between Igbo 

entrepreneurs, investors, and community leaders to foster 

business growth and job creation. 

In addition to grassroots collaborations, engaging with 

government institutions, policymakers, and other stakeholders 

at regional and national levels is crucial. By presenting a 

unified front, the Igbo community can advocate for policies 

that address their concerns and promote their interests. 

Political representation and engagement can play a vital role 

in achieving these goals, as elected officials who identify as 

Igbo can serve as advocates for the community's needs and 

aspirations. 

 

7.3 Strengthening Igbo Identity and Solidarity 

To overcome internal battles, it is essential to strengthen Igbo 

identity and solidarity. Building a strong sense of identity and 

belonging among Igbo individuals can help foster unity and 

cooperation. This can be achieved through various means: 

 

7.3.1 Cultural Preservation: Promoting Igbo language, 

traditions, arts, and cultural practices is essential for 

preserving and celebrating Igbo identity. Organizing cultural 

festivals, art exhibitions, and educational programs can 

reinforce a sense of pride and connection to Igbo heritage. 

 

7.3.2 Education and Awareness: Providing educational 

resources on Igbo history, achievements, and contributions can 

help instill a sense of shared identity among Igbo individuals. 

This can be done through school curricula, community 

workshops, and online platforms dedicated to sharing accurate 

information about Igbo culture and history. 

 

7.3.3 Mentorship and Leadership Development: 

Encouraging mentorship programs and leadership 

development initiatives within the Igbo community can 

empower individuals and cultivate a new generation of 

leaders. By nurturing leadership skills and providing guidance, 

experienced members of the community can pass on their 

knowledge and inspire future generations to actively 

participate in the community's growth and development. 

 

7.3.4 Engaging the Diaspora: The Igbo diaspora plays a 

significant role in promoting Igbo identity and solidarity. 

Creating opportunities for diaspora engagement, such as 

networking events, cultural exchanges, and philanthropic 

initiatives, can strengthen the bonds between Igbo 

communities across the globe and the homeland. Establishing 

platforms for dialogue and collaboration between the diaspora 

and those residing in Igbo communities can facilitate 

knowledge exchange, resource sharing, and joint efforts 

towards common goals. 

 

7.3.5 Community Empowerment: Investing in community 

development programs and initiatives can empower Igbo 

individuals and communities. This can include supporting 

entrepreneurship, vocational training, and access to essential 

services such as healthcare and infrastructure. By enhancing 

the quality of life within Igbo communities, individuals are 

more likely to feel a sense of belonging and unity. 

 

7.3.6 Conflict Resolution and Mediation: Internal battles 

can arise from disagreements and conflicts within the Igbo 

community. Establishing mechanisms for conflict resolution 

and mediation can help address these issues in a peaceful and 

constructive manner. Mediators with knowledge of Igbo 



 

Ind. Jr. of Mod. Res. and Rev.                                                               Volume 1 Issue 1 [December] 2023 

7 

 

culture and values can facilitate dialogue, promote 

understanding, and seek mutually beneficial solutions. 

 

7.3.7 Advocacy and Activism: Engaging in advocacy and 

activism can be instrumental in addressing systemic issues and 

promoting positive change within the Igbo community. By 

raising awareness about social, economic, and political 

challenges faced by Igbo individuals, collective efforts can be 

mobilized to advocate for equal rights, representation, and 

opportunities. 

Finally, overcoming internal battles within the Igbo 

community requires a multifaceted approach that focuses on 

promoting dialogue, collaboration, identity, and solidarity. By 

creating spaces for meaningful engagement, fostering 

collaboration towards common goals, and strengthening Igbo 

identity and unity, the community can work towards a more 

harmonious and empowered future. 

 

8. Conclusion 

In conclusion, this study has explored the topic of Igbo 

progress, focusing on the role of unity as a catalyst for their 

advancement. Through an analysis of various scholarly works 

and empirical data, several key findings have emerged. 

 

8.1 Recapitulation of Findings 

Firstly, the Igbo people have a rich cultural heritage and a 

history of resilience, which has contributed to their progress in 

various fields such as entrepreneurship, education, and 

politics. Their strong sense of identity and communal values 

have fostered a spirit of collective responsibility and 

cooperation. 

Secondly, the study has revealed that unity among the Igbo 

people has the potential to further enhance their progress. 

When Igbo individuals and communities come together, they 

can pool their resources, share knowledge and expertise, and 

collectively address common challenges. This unity can lead 

to increased economic development, improved access to 

quality education and healthcare, and greater political 

representation. 

Moreover, the findings indicate that fostering unity among the 

Igbo people requires initiatives at both the individual and 

community levels. At the individual level, promoting a sense 

of belonging, cultural pride, and shared goals can help 

strengthen the bonds of unity. At the community level, 

establishing platforms for collaboration, dialogue, and 

collective decision-making can facilitate the pursuit of 

common objectives. 

 

8.2 The Way Forward: Unity as a Catalyst for Igbo 

Progress 

Moving forward, it is crucial for Igbo leaders, organizations, 

and policymakers to recognize the significance of unity as a 

catalyst for Igbo progress. They should prioritize initiatives 

that foster unity, including the promotion of cultural events, 

the creation of networking platforms, and the support of 

educational and entrepreneurial endeavours. 

Additionally, efforts should be made to address factors that 

hinder unity among the Igbo people. This may involve 

addressing historical grievances, promoting inclusivity, and 

resolving internal conflicts. By doing so, the Igbo community 

can build a stronger foundation for progress and effectively 

tackle the challenges they face. 

It is important to note that unity does not imply homogeneity 

or the suppression of diverse opinions. Rather, it emphasizes 

the value of collaboration, respect for differing perspectives, 

and the recognition that collective action can yield greater 

results than individual efforts. 

In conclusion, unity among the Igbo people holds immense 

potential for their progress. By embracing their shared 

heritage, promoting cooperation, and addressing obstacles to 

unity, the Igbo community can forge a path towards greater 

economic, social, and political advancement. 
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